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Abstract

The phenomenon of "system dependence"” in modern society is very obvious, which also leads to
the emergence of more and more problems such as lack of responsibility. In modern enterprise
accounting management, enterprise managers are most concerned about the training of account-
ing professional skills, and the importance of accounting professional ethics. Lack of attention to
training, which led to the emergence of accounting information distortion. The occurrence of ac-
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counting information distortion and other situations has brought a great negative impact on the
normal operation of enterprises, and even affects the stability of the country and society. In order
to better solve this problem, my country promulgated the "Accounting Law of the People's Repub-
lic of China" in 2017., in the newly revised "Accounting Law", it is clearly proposed to strengthen
the construction of accounting professional ethics. In this article, the focus is on the construction
of accounting professional ethics in the new era. This paper is mainly divided into four parts: the
first part is the introduction of the concept, expounding the related concepts of the construction of
accounting professional ethics; the second part analyzes the current situation of enterprise ac-
counting professional ethics; the third part explores the social environment and practical signifi-
cance of strengthening the construction of enterprise accounting professional ethics; The fourth
part analyzes the implementation path of enterprise accounting professional ethics construction.
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